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Newquay Band Equality & Diversity Policy
(Including the Brass For All Training Band)

Our Commitment to providing an equal and inclusive Band

1. Policy Statement
Newquay Band is committed to creating an environment that promotes equality, values diversity, and is free from discrimination. We welcome and celebrate individuals from all backgrounds, and believe that music should be accessible to everyone, regardless of age, race, gender, disability, sexual orientation, religion, socioeconomic status, or any other protected characteristic.
2. Purpose
The purpose of this policy is to:
· Promote equality of opportunity in all aspects of band life – rehearsals, performances, membership, leadership, and audience engagement.
· Ensure everyone involved with the band is treated fairly, respectfully, and with dignity.
· Prevent and challenge discrimination, harassment, or victimisation.
· Foster a culture of inclusivity where everyone feels valued and able to contribute.
3. Scope
This policy applies to all members, trustees/committee members, conductors/musical directors, volunteers, and anyone involved in the activities of Newquay Band and the Brass For All training band including audience members and collaborators.
4. Our Commitments
We will:
· Encourage diverse participation in our band, both musically and socially.
· Make reasonable adjustments to support members with disabilities or accessibility needs.
· Provide a safe space for members to report concerns or discrimination, with clear procedures in place.
· Regularly review recruitment, rehearsal venues, marketing, and programming to ensure they are inclusive.
· Provide equality and diversity awareness training to committee members and those in leadership roles, where appropriate.
5. Membership and Participation
· Membership is open to all who meet the basic musical criteria or are willing to develop their skills through participation.
· No one will be excluded on the basis of protected characteristics.
· We strive to keep membership fees affordable and offer assistance where needed.
6. Responsibility
The Band Committee is responsible for implementing this policy and ensuring it is reviewed annually. All members are expected to uphold these principles and contribute to a respectful and inclusive culture.
7. Dealing with Concerns
Any concerns about discrimination, harassment, or unequal treatment should be raised confidentially with the Band Chairperson or another designated committee member. All complaints will be taken seriously and handled promptly, fairly, and sensitively.
8. Monitoring and Review
This policy will be reviewed annually and updated as necessary to reflect best practices and legal requirements.
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Signed by:
        Chairman				        Secretary


Safeguarding Lead				Safeguarding Deputy	

	
	
	



	
	
	



image.png
NEWQUAY BAND





