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Newquay Band Positive Behaviour Policy
(Including the Brass For All Training Band)

Our Core Behaviour Principles

1. Purpose
This Positive Behaviour Policy sets out the expectations and values of Newquay Band & the Brass For All Training Band to foster a respectful, inclusive, and enjoyable environment for all members. It promotes personal responsibility, teamwork, musical excellence, and mutual respect.

2. Core Values
We are committed to the following core values:
· Respect – for each other, our leaders, audiences, and the music.
· Commitment – to regular attendance, punctuality, and practice.
· Inclusivity – welcoming members of all backgrounds and abilities.
· Positivity – encouraging each other and celebrating successes.
· Responsibility – for our actions, equipment, and contributions to the group.

3. Expected Behaviour
All members of the band are expected to:
· Treat fellow band members, conductors, helpers, and guests with kindness and respect.
· Be punctual and prepared for rehearsals and performances.
· Support a safe and inclusive environment, free of bullying, harassment, or discrimination.
· Take care of instruments, music, uniforms, and rehearsal/performance spaces.
· Participate with a positive attitude and be open to feedback and learning.
· Represent Newquay Band in a positive manner when wearing the uniform and whilst performing.

4. Encouraging Positive Behaviour
We will promote and celebrate positive behaviour through:
· Verbal recognition and encouragement.
· Opportunities for solos or leadership roles.
· Certificates, mentions in newsletters, or awards.
· Constructive feedback and mentorship.

5. Addressing Unhelpful Behaviour
If a member’s behaviour does not align with our values, the following steps may be taken:
1. Informal discussion to raise awareness and offer support.
2. Reminder of expectations and clarification of consequences.
3. Involvement of leadership (e.g., Musical Director, Committee Member) for a formal conversation.
4. In rare cases, temporary or permanent suspension from rehearsals or events may be necessary.
The aim is always to resolve issues constructively and maintain a welcoming environment.

6. Roles and Responsibilities
· Band Members: To uphold this policy in spirit and practice.
· Musical Director/Leaders: To model and encourage positive behaviour.
· Committee/Organisers: To support the enforcement of this policy and address issues fairly and consistently.

7. Safeguarding and Wellbeing
Where the band includes young or vulnerable people, safeguarding measures will be in place, including DBS checks, clear reporting procedures, and a designated safeguarding officer. Wellbeing of all members is a priority.  See seperate Safeguarding Policy.

8. Review and Feedback
This policy will be reviewed annually or as needed. Members are welcome to provide feedback to help improve our band community.
Date of Review:
Next Review Date:
 
Signed by:
   			     Chairman				        Secretary
 
 
       Safeguarding Lead	               	Safeguarding Deputy	


	
	
	



	
	
	



image.png
NEWQUAY BAND





